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	INSTITUTIONAL CODE OF CONDUCT



The National Teachers College believes that institutional culture is shaped by the daily actions of its people. Every trustee, administrator, employee, faculty and staff member, volunteer and representative of the College shares responsibility for advancing the College's mission through ethical leadership, professional conduct, and service to students, partner schools, and the communities the College serves. 

The National Teachers College is committed to conducting all institutional activities in accordance with these Institutional Standards of Professional Practices:

· Integrity – Acting honestly, ethically, and transparently in all institutional decisions and relationships. 
· Fairness and Equity – Ensuring that policies, procedures, and decisions are applied consistently and without discrimination. 
· Accountability – Accepting responsibility for institutional performance and for meeting obligations to students, employees, partner schools, regulators, and accrediting agencies. 
· Compliance – Adhering to applicable federal and state laws, accreditation standards, and institutional policies. 
· Respect – Fostering a culture of professionalism, collaboration, inclusion, and mutual respect. 
· Continuous Improvement – Using evidence, assessment, and stakeholder feedback to strengthen programs, operations, and student outcomes. 
· Student-Centered Decision Making – Making decisions that support student success and advance the College's mission of preparing exceptional educators.

This Institutional Code of Conduct establishes the standards of professional conduct expected of all individuals acting on behalf of The National Teachers College.  By signing this form, the individual acknowledges committed to:
· Act with honesty, integrity, and professionalism. 
· Treat all individuals with dignity, fairness, and respect. 
· Comply with applicable laws, regulations, accreditation standards, and College policies. 
· Avoid conflicts of interest or disclose them promptly. 
· Protect confidential and proprietary information. 
· Use institutional resources responsibly. 
· Promote an environment free from discrimination, harassment, retaliation, and intimidation. 
· Support a culture of accountability, collaboration, and continuous improvement. 
· Conduct all activities in a manner that advances the mission and reputation of the College. 

All trustees, administrators, faculty, staff, contractors, and volunteers are expected to acknowledge this Institutional Code of Conduct upon appointment or employment and periodically thereafter as determined by the College.

Name: _____________________________________________	Position: ______________________
	Printed

Signature: __________________________________________	Date: _________________________
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