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	FACULTY PROMOTION EVALUATION  AND PORTFOLIO REVIEW



Faculty name: _____________________________________ 	Date submitted: ___________________
		Print
For consideration:  Semester:______________________________	Year: _______________________________

Faculty Narrative
Describe your teaching during the period under review. Address the ways in which your teaching has developed over time, the approaches you have used to promote meaningful student learning, and evidence of the effectiveness and impact of your work.

You may wish to discuss significant instructional practices, curriculum development, assessment of student learning, feedback from students or colleagues, changes made in response to evidence or reflection, and connections between coursework and professional practice.
	










Evidence and Artifacts
Identify selected materials included in your promotion portfolio that provide evidence of your teaching accomplishments.

	Artifact/Evidence
	Brief Description and Significance

	
	

	
	

	
	

	
	



Reviewer Comments

	






Evaluation of Teaching
 ☐ Demonstrates sustained excellence appropriate for promotion
 ☐ Demonstrates accomplishment but additional evidence or development is needed
 ☐ Does not yet demonstrate accomplishment appropriate for promotion



II. Scholarship, Research, and Creative Work

Areas for Consideration
The National Teachers College recognizes scholarship broadly as intellectual and professional work that advances knowledge, strengthens educational practice, contributes to educator preparation and development, or informs the work of the College.

Evidence may include:
· original, applied, or action research;
· scholarly or professional publications;
· conference presentations, workshops, or professional forums;
· development of significant curricula, instructional approaches, assessment systems, educational models, or professional resources;
· systematic inquiry into teaching, learning, schools, or educator development;
· translation of research and theory into useful educational practice;
· dissemination of innovative or effective practices;
· substantive intellectual contributions to program design, institutional initiatives, or educational partnerships;
· other creative or scholarly work appropriate to the faculty member’s field;
· continued intellectual and professional growth.

Faculty are not expected to demonstrate accomplishment in every form of scholarship, research, and creative work.

Faculty Narrative
Describe your scholarly, research, and/or creative work during the period under review. Explain the significance of the work, how it reflects your professional expertise and development, and how it contributes to knowledge, educational practice, educator preparation, or the work of the College.
Where appropriate, discuss the audience reached, application of the work, dissemination, professional recognition, or other evidence of significance and impact.

	









Evidence and Artifacts
Identify selected materials included in your promotion portfolio that provide evidence of your accomplishments in scholarship, research, or creative work.

	Artifact/Evidence
	Brief Description and Significance

	
	

	
	

	
	

	
	






Reviewer Comments
	






Evaluation of Scholarship, Research, and Creative Work
 ☐ Demonstrates meaningful sustained accomplishment appropriate for promotion
 ☐ Demonstrates accomplishment but additional evidence or development is needed
 ☐ Does not yet demonstrate accomplishment appropriate for promotion


III. Service and/or Administration

Areas for Consideration
Service and administration encompass contributions that strengthen the College, its programs and partnerships, the education profession, and the communities it serves.
Evidence may include:
· participation in faculty governance, committees, assessment, curriculum development, and institutional initiatives;
· leadership of programs, cohorts, committees, projects, or special initiatives;
· development or improvement of institutional policies, procedures, systems, or practices;
· effective fulfillment of administrative or programmatic responsibilities;
· collaboration with faculty, staff, school partners, and other stakeholders;
· development or support of partnerships with schools, educational organizations, or communities;
· professional service or leadership within schools or educational organizations;
· service to professional associations, accrediting bodies, or community organizations;
· mentoring and support of colleagues;
· representation of the College in professional or community settings;
· initiative and leadership that advance the mission and priorities of the College.

Faculty Narrative
Describe your service and/or administrative contributions during the period under review. Explain the nature of your responsibilities, the significance of your contributions, and their impact on the College, its programs, partner schools, the profession, or the broader community.
Where appropriate, describe leadership roles, institutional improvements, partnerships strengthened, problems addressed, or initiatives advanced through your work.

	














Evidence and Artifacts
Identify selected materials included in your promotion portfolio that provide evidence of your service and/or administrative work.

	Artifact/Evidence
	Brief Description and Significance

	
	

	
	

	
	

	
	



Reviewer Comments

	







Evaluation of Service and/or Administration
 ☐ Demonstrates meaningful sustained accomplishment appropriate for promotion
 ☐ Demonstrates accomplishment but additional evidence or development is needed
 ☐ Does not yet demonstrate accomplishment appropriate for promotion


IV. Professional Responsibilities
Professional responsibilities are foundational expectations for faculty and are considered across all areas of the promotion review.
The faculty member is expected to:
· demonstrate integrity, ethical conduct, and sound professional judgment;
· fulfill faculty and institutional responsibilities reliably and in a timely manner;
· engage constructively and respectfully with colleagues and students;
· demonstrate openness to feedback, reflection, and continued professional growth;
· adhere to College policies, professional standards, and applicable accreditation and regulatory requirements;
· demonstrate sustained commitment to the mission, values, and educational philosophy of The National Teachers College.

Reviewer Comments, if applicable
	














V. Candidate Reflection
Looking across the period under review, describe the most significant ways in which you have grown as a faculty member and contributed to the mission of The National Teachers College.
What accomplishments best represent your development and impact? What directions do you anticipate for your continued professional growth?

	






VI. Promotion Review Summary
Strengths Demonstrated Across the Portfolio

	






Areas for Continued Growth

	







Overall Recommendation
 ☐ Recommend promotion
 ☐ Recommend promotion with identified areas for continued development
 ☐ Promotion not recommended at this time

Rationale
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________


Reviewer/Committee Chair: ______________________________________
Signature: __________________________________ Date: ___________
Faculty Member Acknowledgment: _________________________________
Signature: __________________________________ Date: ___________
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